




















Equitable Life and Casualty  

Revision Date 02/01/2013 

*In which states are you licensed and wish to be appointed?  (2 State Maximum) 

Alabama ($30.00) Kansas ($5.00) New Hampshire ($25.00) Tennessee ($15.00) 
Arizona ($0.00) Kentucky ($50.00) New Mexico ($20.00) Texas ($10.00) 
Arkansas ($0.00) Louisiana ($20.00) North Carolina** ($10.00) Utah ($0.00) 
Colorado ($0.00) Maine ($70.00) North Dakota ($10.00) Vermont ($60.00) 
Connecticut ($80.00) Maryland ($0.00) Ohio** ($0.00) Virginia ($12.00) 
Delaware ($25.00) Michigan ($5.00) Oklahoma ($30.00) Washington ($20.00) 
Georgia ($20.00) Mississippi ($25.00) Oregon($ 0.00) West Virginia ($ 25.00) 
Idaho ($0.00) Missouri ($0.00) Pennsylvania  ($15.00) Wisconsin ($50.00) 
Illinois ($0.00) Montana ($0.00) Rhode Island ($0.00) Wyoming ($ 15.00) 
Indiana ($0.00) Nebraska ($8.00) South Carolina ($0.00)  
Iowa ($0.00) Nevada ($15.00) South Dakota ($20.00)  

**Fees determined by products selected.  

How did you hear about Equitable? 

Please Explain  

 

State Appointment Fees    
State  Appointment Type  Amount 
   
   

   
  Total: 

The total amount of                             will be electronically transferred from your checking account ending in                     at                                        

                                                                                                                                      as a one-time payment for appointment fees.  

Upon appointment, I                                                                                                     , hereby authorize Equitable to debit   the  

Above account as a one-time payment of appointment fees in the amount of  

To authorize, sign your full name below and check the box.  

I Agree  









1. Business Associate acknowledges that Business Associate is directly subject to the privacy requirements of 
HIPAA, as amended by the ARRA, and agrees to comply with all applicable provisions including the HITECH Act.   

2. Business Associate will implement administrative, physical and technical safeguards that reasonably and 
appropriately protect the confidentiality, integrity, and availability of the electronic protected health 
information that Business Associate creates, receives, maintains, or transmits on behalf of Equitable as required 
by title 45, Code of Federal Regulations (CFR), Section 164.308, “Administrative safeguards,” Section 164.310, 
“Physical safeguards,” and Section 164.312, “Technical safeguards.”       

3. Business Associate will ensure that its agents, including any subcontractor, to whom Business Associate provides 
electronic protected health information, agrees to implement reasonable and appropriate safeguards to protect 
it.     

4. Business Associate will immediately report to the Equitable Privacy Officer any security incident, as defined in 45 
CFR § 164.304, of which Business Associate becomes aware.   

5. Business Associate will report to the Equitable Privacy Officer any breach of unsecured protected health 
information as set forth in 45 CFR § 164.410, “Notification by a business associate.”  Business Associate will:   

a. Notify Equitable’s Privacy Officer about the breach as soon as soon as reasonably possible but no later 
than ten (10) days after the Business Associate knows, or reasonably should know, that there has been a 
breach.   

b. Fully cooperate with Equitable in providing all information reasonably requested about the breach 
including without limitation the names of all policyowners affected.  Within thirty (30) days of the 
breach, Business Associate will provide Equitable’s Privacy Officer  a written explanation about the 
breach including Business Associate’s corrective action that it has taken.     

c. At Business Associate’s expense, take all corrective action required by law or by Equitable to mitigate 
any harm resulting from the breach.   

d. Be responsible for all costs or expenses incurred by Equitable in mitigating any harm resulting from the 
breach or in sending any written notices required by federal or state law.     

6. The HITECH Amendment is effective February 17, 2010 or the effective date of the Business Associate 
Agreement, whichever is later.   

7. The HITECH Amendment is incorporated into and becomes a part of, the HIPAA Business Associate Agreement.  
All other terms and conditions of the HIPAA Business Associate Agreement remain in full force and effect.   
Notwithstanding anything herein to the contrary, Equitable may unilaterally amend the HIPAA Business 
Associate Agreement including this HITECH Amendment at its discretion to comply with regulatory or other 
requirements and will thereafter distribute a revised HIPAA Business Associate Agreement or further 
Amendment with an effective date for the revision.   






